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Attachment A 

Board of Trustees Audit and Compliance Committee – September 27, 2024 

2024 Compliance and Ethics 
Culture Survey 
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Survey and UCF Integrity Line Trends 
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Perceptions of Managers 
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Misconduct and Reporting 
Observed Misconduct, Asked to Commit Misconduct, Reported It, and 

Satisfaction with Outcome 
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Next Steps 

Continue to 
educate 

supervisors and 
offer resources to 
assist with handling 
employee concerns Continue to 

identify 
opportunities to 
engage senior 
leadership in 
promoting the 
importance of 
ethical behavior 
throughout the 

university 

Continue 
awareness of 
investigative 
outcomes and 
discipline using 
communication 
channels such as 
the IntegrityStar 
“Case Corner” 

Monitor decreased 
reporting alongside 
UCF IntegrityLine 
reporting rates 

University 
Compliance and 
Ethics will repeat 
survey in 2026 and 
continue efforts to 
achieve higher 
response rate 






